The answers to the questions are in red.
How many courses would we teach?
18-24 classes a week. Currently only one teacher is teaching over 18.
How many preparations would we have?
No more than three class loads a teacher. Only two teachers are currently doing this,
and they only have two class loads.
What are other associated required duties? I.e. are these year-round or by semester or
a certain number of days per week?
Subject teacher for middle school. Homeroom teacher for elementary. This is set up like
a school in the states. You be assigned yard duty, eat with your students on assigned
days, and bring them to and from lunch and recess. There are two after school electives
per teacher taught on the same day. So, one day a week your schedule is 11:30 -8:30
the other four days is 7:40 – 4:30.
Will our flights be covered?
There is a flight allowance that is part of the contract.

Will our apartment/housing be covered?
The apartment or housing is part of your monthly salary which you will see when you
receive the salary schedule.
Will we need to work in a dorm?
There is no dorm duty.
What will we be paid?
I will send you a salary schedule within a few days.
Will we be required to work in the summer?
You will have the month of July and part of August off for the summer.
How long are classes?
A class is 40 min long. After school activities are 1.5 hours.
What does a normal day look like; start and end times?
M-F 7:40-4:30 – On a day where you teach an after school elective 11:30-8:30.
Will we have an advisory?

There is a team leader and the principal. We will also assign a Chinese staff member to
help you with your visa and get settled in to working at our school.
Will there be opportunities for professional development? I.e. trainings et c.
We have professional development two to three times a year. This contains outside
teachers or trainers who come in and cover inquiry learning, classroom management
techniques and curriculum.
Also, my understanding is that this is for the fall
Yes, the position is for the fall.

